FAYETTEVILLE TECHNICAL COMMUNITY COLLEGE

EMPLOYMENT CONDITIONS AND OFFER FOR                                                 PART-TIME/TEMPORARY EMPLOYEES

1.  Sick Leave:			Part-time/Temporary employees do not accumulate sick leave.

2.  Annual Leave (Vacation):	Part-time/Temporary employees do not accumulate annual leave.

3.  Longevity Pay:			Part-time/Temporary employees do not earn longevity pay.

4.  State Retirement:	Part-time/Temporary employees do not participate in the state retirement system.
		
5.  Insurance:	Part-time/Temporary employees are not eligible to participate in any of the insurance plans available to Full-Time employees.

6.  Pay Information:

· Part-time employees are paid one month in arrears on the last working day of the month.  Payments are transferred to the banking institution provided by the employee or via paper check through mail service.

· Part-time Faculty:  You are approved to teach the following courses at the indicated rate of pay:
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· Part-time Staff:  You are approved for employment at the indicated rate of pay:
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7.  Part-time/Temporary employment is contingent upon the needs of the College.  Any offer for   
employment or any contract entered may be unilaterally withdrawn or terminated by FTCC prior to the beginning of employment.  This may occur in the event a course is cancelled or the College otherwise determines your Part-time employment is not required.

Note:  If you later become a Full-time employee at this College, you would not have earned any of benefits 1-5 above for the given period of time which you worked as a Part-time/Temporary employee.

I have read and understand the above information.
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Employee’s Printed Name 


	
	
	


Employee’s Signature				       Date
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